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SURVEY ABOUT CLERKS’ PAY, CONDITIONS AND PERFORMANCE MANAGEMENT
Clerks in Essex tend to be employed by one of three routes: they belong to the Clerking Agency, they are employed by the school in another role and are asked to take on the clerking of the GB or committees as an additional responsibility, or they work independently. 

The ECA is keen to gather the view and opinions of clerks across Essex about their pay and conditions, and to find out whether clerks have effective job descriptions and/or performance management in place. Your views will be used to inform future discussion and to establish a benchmark for existing and future practice across the county. 
	About you:

You are employed as an 

· Agency clerk

· Independent clerk

· Employed in the school (please state any other roles in the school)

 (Delete as appropriate)

The number of schools you clerk: 




	Pay
Do you feel you are:

· Well paid

· Fairly paid

· Badly paid

as Clerk to the Governors? (Please delete as appropriate)
If you are happy to share your rate of pay for meetings (which may be different for Governing Body and Committee meetings) please state the amount you are paid per meeting/per hour:

Any other comments…




	Conditions
Please comment about your conditions in your role as Clerk. Areas to consider might include:
Do you clerk all meetings, including committee meetings and statutory meetings, and what impact does this have on how effectively you can do your job? 
Workload and workplace – do you have the time and space to carry out your role?
Do you have adequate time to carry out your role as Clerk?

Do you have an agreed job description? 

Do you feel your role is understood and valued by governors?

Any other comments…



	Performance Management 
Do you have regular performance management reviews, relating to your role as the Clerk to the Governors?

If you do – are these meetings relevant and helpful?

If not, would you find performance management guidance helpful? 




	Any other comments



Please return this form to any member of the ECA Committee at the meeting 
or by post to 
Sue Julian-Ottie, Secretary, 137 Perry Street, Billericay, Essex, CM12 0NS 

or by email  to      s.julianottie@btopenworld.com

(electronic version can be found on the ECA website) 
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